CULTURAL MOTIVATION TO VOLUNTEER AMONG OLDER JEWISH ADULTS: AN EXPLORATORY STUDY
Eireann O'Dea, 1 and Andrew Wister 1 , 1. Simon Fraser University, Vancouver, British Columbia, Canada The physical, mental, and social benefits for older adults who volunteer are well-documented. Absent from this area of research however, is an understanding of volunteer motivation and experiences among culturally diverse older adults. This study addresses this research gap by exploring the volunteer pathways, motivations, and experiences of Jewish older adults in Vancouver, BC, Canada. The Jewish community is notable for possessing high levels of social capital, indicated by close community ties and the large number of faith and culturally based organizations, including community centres, day schools, seniors' centres, and family service agencies, which provide many opportunities for older adults to volunteer. Despite this, they remain an understudied population. Semi-structured qualitative interviews were conducted with twenty-one older adult volunteers (age 55+), and two paid volunteer staff in the Jewish community. Theoretical concepts including social capital, generativity, and the life course perspective on aging were used to guide interview questions. Data analysis revealed three themes related to cultural motivation to volunteer: 1.) A desire to support the current and future generations of the Jewish community, 2.) To satisfy the "Jewish ethic" of giving back, and 3.) Experiences of discrimination (anti-Semitism) over the life course. Participants frequently volunteered for organizations that supported the infrastructure of the Jewish community. Findings indicate how cultural experiences and values may influence the decision to volunteer and the types of volunteer roles taken on by older adults. Further, they suggest the ways in which cultural and religious generativity may be expressed through volunteerism, a previously unexplored concept.
CONTEMPORARY EARLY RETIREMENT FACTORS AND STRATEGIES TO ENCOURAGE AND ENABLE LONGER WORKING LIVES
Accelerating population aging is raising concern in many countries now about the availability of workers for essential work roles and responsibilities. A scoping research literature review was done to identify factors currently associated with early retirement and contemporary strategies to encourage and support longer working lives. Among 53 relevant articles, seven early retirement factors were revealed: Ill health, good health, workplace issues, the work itself, ageism, social norms, and having achieved personal financial or pension requirement criteria. Six solutions, none of which had been proven effective, were identified: Occupational health programs, workplace enhancements, work adjustments, addressing ageism, changing social norms, and pension changes. The evidence base on early retirement prevention is not strong, with qualitative research studies needed to gain a more in-depth understanding of early retirement influences and also mixed-methods studies needed to test early retirement prevention solutions for their effects, and particularly in the healthcare sector as healthcare needs typically rise with advanced ageing. Until more evidence is available, every healthcare and other organization should perform an early retirement risk assessment and identify current versus needed policies and programs to encourage and to enable more middle-aged and older people to work longer in life.
RURAL RETIREMENT MIGRATION AND ACTIVE CITIZENSHIP: MOTIVATIONS, PRACTICES, AND PROCESSES Rachel Winterton 1 , 1. La Trobe University, Bendigo, Victoria, Australia
Within rural settings, older adults play a significant role in ensuring community age-friendliness through their engagement as active citizens. However, the increasing heterogeneity of rural older adults is challenging expectations around how, and in what circumstances, this cohort will engage as active citizens. Given that rural retirement migration is a key contributor to this increasing heterogeneity, there is a need to understand the motivations for, and practices associated with active citizenship among older in-migrants. Drawing on qualitative data from two rural regions in Victoria, Australia, this paper draws on concepts from the rural citizenship literature to investigate how active citizenship practices of rural retirement migrants align with traditional rural codes of conduct. Semi-structured interviews were conducted with 39 rural retirement migrants (aged 56-76 years), which explored engagement in, and motivations for, active citizenship. Findings indicate that in line with traditional expectations around rural citizenship, most rural retirement migrants had
